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Affiliated with the
Amalgamated Meat Cutters and Butcher 
Workmen of North America
Affiliated with the AFL-CIO
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A G R E E M E N T
This agreem ent by and betw een The 
G reat A tlantic &  Pacific Tea Com pany, 
Inc., P ittsb u rg h , P ennsylvania, h ere in afte r 
know n as th e  “E m ployer,” and  The A m al­
gam ated Food Em ployees Union, Local No. 
590 of th e  A m algam ated M eat C utters and 
B utcher W orkm en of N orth  A m erica, a ffil­
iated  w ith  th e  A.F.L.-C.I.O., h ere in afte r 
know n as th e  “U nion,” is en tered  into  this
.................day o f ......................................... , 1961.
A R T IC L E  I
Recognition Clause
(1 .)  T he Em ployer recognizes Local 
Union No. 590 as th e  exclusive bargaining 
agency, for all store em ployees (ex cep t 
store m anagers and co -m an ag ers) w hich 
are  serviced by th e  P ittsb u rg h  W arehouse 
in  th e  S tate of P ennsylvania and  also m eat 
em ployees in  our stores in  th e  cities of 
Steubenville, Cadiz, Toronto, B ellaire, 
B ridgeport, B arnesville, and M artins F erry, 
Ohio, and W heeling, Elm  Grove, M ounds- 
ville; New M artinsville, and  W ellsburg, 
W est V irginia.
(2 .)  It shall be a condition of em ploy­
m ent th a t all em ployees of the Em ployer 
covered by this agreem ent w ho are  m em ­
bers of the Union in good standing on the 
execution date of th is agreem ent shall r e ­
m ain m em bers in  good standing  and  those 
w ho are  n ot m em bers on th e  execution 
d ate of this agreem ent shall on or afte r 
th e  th ir ty -firs t day follow ing th e  execution
— 3—
date of th is agreem ent becom e and  rem ain  
m em bers in  good standing  in  th e  U nion. 
I t  shall also be a  condition of em ploym ent 
th a t all em ployees covered by  th is ag ree­
m ent and  h ired  on or a fte r  its execution 
date  shall on o r afte r th e  th ir ty -firs t  day 
follow ing th e  beginning of such em ploy­
m ent becom e and  rem ain  m em bers in  good 
standing  in  th e  Union.
A R T IC L E  II 
Management Clause
T he m anagem ent of th e  business in  all 
its  phases and details shall rem ain  vested 
in  th e  Em ployer. The rights of th e  E m ­
ployer and th e  em ployees shall be respected 
. /  and  th e  provisions of th is co n tract for t h e ^ J  
o rderly  settlem ent of all questions re g a rd - 
tP  ing such rig h ts shall be observed. *
A R T IC L E  III
Hours Clause
T he w o rk  w eek for fu ll tim e m ale and  
fem ale em ployees shall be fo rty  (4 0 ) hours 
p er  w eek, to  be perform ed w ith in  th e  store 
and shall be w orked in  five (5 )  days. W ork 
in  excess of fo rty  (4 0 ) hours in  any  one (1 )  
w eek or eight (8 )  hours in  any  one (1 )  day 
to be on an  overtim e basis, a t  th e  ra te  of 
tim e and o n e-h alf th e  reg u lar stra ig h t tim e 
ho u rly  ra te  of pay.
O vertim e pay shall be com puted on either 
a  daily  or w eekly basis, w hichever is th e  
g reater, b u t overtim e shall n ot be com ­
p u ted  on overtim e. If  any  em ployee is re ­
q u ired  to w o rk  outside of his reg u la r sched­
ule, he shall not be req u ired  to ta k e  tim e 
off from  his schedule th a t w eek in  o rd er to 
avoid overtim e.
4-

A R T IC L E  IV
Wage Clause
T he m inim um  scale of w ages for em ployees covered by this agreem ent 
shall be as described below. Em ployees now  receiving in  excess of th e  wages! 
h erein  agreed upon w ill not be reduced, except p erm a n en t tran sfe rs  to  low er 
paid  jobs.
Ir
Full T im e --Female— Cashiers, Grocery Clerks, Counter Clerks,
------------------- - Wrappers and Weighers y
o> 4
7
(
E F F E C T I V E  S E P T E M B E R  10, 1961
Self-Service Stores , Reg. & Comb. Stores
Per Wk. Per Hr. J/ Per Wk. Per Hr.
1st y ear . _____ ________  $82.80 $2.07 I $80.80 $2.02
2nd y ear year __ ______  87.30 2.1825 85.30 2.1325
3rd  y ear ................ _____  89.30 2.2325 87.30 2.1825
T hereafter 93.30 2.3325 91.30 2.2825
E F F E C T IV E  S E P T E M B E R  9, 1962 
Self-Service Stores
•y'-H
1'
I
Reg. & Comb. Stores
1st year ... _______________
2nd y ear _______________________ 91.30
3rd  y ear ___________________
T hereafter _ _______________
Full Tim e-
V%
E F F E C T IV E
$
1st 6 m onths __________________  $91.10
2nd 6 m o n th s __________________  93.10
2nd y ear _______________________ 95.10
3rd  y ear ___________________
T hereafter ______   100.60
Per Wk. Per Hr. Per Wk. Per Hr.
$86.80 $2.17 $84.80 $2.12
2.2825 89.30 2.2325
93.30 2.3325 91.30 2.2825
97.30 2.4325 95.30 2.3825
■Cashiers and Grocery Clerks 
S E P T E M B E R  10, 1961 7
Self-Service Stores Reg. & Comb. Stores
Per Wk. Per Hr. Per Wk. Per Hr.
$2.2775 $89.10 $2.2275
 . 2.3275 91.10 2.2775
2.3775 93.10 2.3275
97.10 2.4275 95.10 2.3775
2.515 98.60 2.465
E F F E C T I V E  S E P T E M B E R  9, 1962
Self-Service Stores Reg. & Comb. Stores
Per Wk. Per Hr. Per Wk. Per Hr.
1st 6 m onths ___________________  $95.10 $2.3775 $93.10 $2.3275
2nd 6 m onths _______________   97.10 2.4275 95.10 2.3775
2nd y ear _ _   99.10 2.4775 97.10 2.4275
3rd  y ear _______________________  101.10 2.5275 99.10 2.4775
T hereafter _____________________  104.60 2.615 102.60 2.565
Full Time— Male or Female— First Clerk Coffee and/or 
Dairy Self-Service Store
E F F E C T IV E  S E P T E M B E R  10, 1961 E F F E C T I V E  S E P T E M B E R  9, 1962
M inim um  $106.60 to $116.60 p er w k. M inim um  $110.60 to  $120.60 p er  w k.
Head Stocker— Self-Service Store Only
E F F E C T IV E  S E P T E M B E R  10, 1961 E F F E C T I V E  S E P T E M B E R  9, 1962
M inim um  $110.60 p e r  w eek M inim um  $114.60 p er  w eek
Full Time— Male— Produce Department Head— Self-Service Store 
E F F E C T IV E  S E P T E M B E R  10, 1961 E F F E C T I V E  S E P T E M B E R  9, 1962
M inim um  $130.60 p e r  w eek M inim um  $134.60 p er  w eek
Full Time— Male or Female— Head Cashier— Self-Service Store 
E F F E C T I V E  S E P T E M B E R  10, 1961 E F F E C T I V E  S E P T E M B E R  9, 1962
M inim um  $100.30 to  $110.30 p er w k. M inim um  $104.30 to $114.30 p e r  w k.
Box Car Men— Night Crew— Self-Service Store
To receive $8.00 in  excess of reg u la r  sa lary
Third Man Carrying Store Key
To receive $5.00 in  excess of reg u la r  sa lary
Vacation and Relief— Self-Service Stores 
E F F E C T I V E  S E P T E M B E R  10, 1961
Produce D ep artm en t H ead _____________________ $130.60 p er w eek
H ead C ashier ________________ .________________  $100.30 to $110.30 p er  w eek
F irs t C lerk  Coffee a n d /o r  D a ir y _______________  $106.60 to  $116.60 p er  w eek
E F F E C T I V E  S E P T E M B E R  9, 1962
P roduce D ep artm en t H e a d ______________________ $134.60 p e r  w eek
H ead C a s h ie r __________________________________ $104.30 to  $114.30 p e r  w eek
F irs t C lerk  Coffee a n d /o r  D a ir y ------------------------ $110.60 to  $120.60 p e r  w eek
T i
MEAT DEPARTMEN
E F F E C T I V E  S E P T E M B E R
E F F E C T IV E  S E P T E M B E R
Full Time Male Apprentices
4T &
10, 1961
Super O.S.S. Reg. & Comb.
Markets Stores Stores
$138.60 $135.60 $120.60
119.60 119.60 119.60
119.60 119.60
1 9, 1962
Super O.S.S. Reg. & Comb.
Markets Stores Stores
$142.60 $139.60 $124.60
123.60 123.60 123.60
123.60 
— M inimum
123.60
E F F E C T IV E  SEPT. 10, 1961 E F F E C T I V E  SEPT. 9, 1962 
S.S. Stores Reg. & Comb. Stores S.S. Stores Reg. & Comb. Stores
$91.10 $91.10 $95.10 $95.10
94.10 94.10 98.10 98.10
1st 6 m onths 
2nd 6 m onths
3rd  6 m onths ___ 99.10 99.10 103.10 103.10
4th  6 m onths ___  104.10 104.10 108.10 108.10
T hereafter ______ 119.60 119.60 123.60 123.60
Full Time First Back Room Cutter
To receive $5.00 p er w eek in  excess of reg u la r sa lary  in  se lf-serv ice  stores 
only, and w here established previously in  o th er stores.
Part Time Journeyman
E F F E C T IV E  S E P T E M B E R  10, 1961 E F F E C T I V E  S E P T E M B E R  9, 1962
$2.82 p er h our m inim um  $2.92 p er h o u r m inim um
Vacation and Relief Male Meat Department Head
E F F E C T I V E  SEPT. 10, 1961 E F F E C T I V E  SEP T. 9, 1962
Super M arkets _________  $138.60 p er w k. $142.60 p e r  w k.
O ther S.S. Stores _______ 135.60 per w k. 139.60 p e r  w k.
Reg. &  Comb. S to re s ____ 120.60 p er w k. 124.60 p e r  w k.
Jo u rn ey m an  w orking as B ack Room C u tter 50%  or m ore of his tim e to 
receive Back Room C u tter’s rate .
Part Time— Female— Cashiers, Grocery Clerks, Counter Clerks, 
Wrappers and Weighers
E F F E C T I V E  SEP T. 10, 1961 E F F E C T I V E  S EP T . 9, 1962
5.5. Stores Reg. & Comb. Stores S.S. Stores Reg. & Comb. Stores
1st 6 m o n th s _________  $2,045 $1,995 $2,145 $2,095
2nd 6 m onths _________  2.095 2.045 2.195 2.145
3rd  6 m onths _________  2.145 2.095 2.245 2.195
T h ereafter __________  2.195 2.145 2.295 2.245
Part Time— Male— Cashiers and Grocery Clerks
E F F E C T IV E  SEP T. 10, 1961 E F F E C T I V E  SEP T. 9, 1962
5.5. Stores Reg. & Comb. Stores S.S. Stores Reg. & Comb. Stores
1st 6 m o n th s _________  $2.12 $2.07 $2.22 $2.17
2nd 6 m onths _________  2.17 2.12 2.27 2.22
3rd  6 m onths _________  2.22 2.17 2.32 2.27
T h ereafter __________  2.27 2.22 2.$7 2.32
All Employees on the Company’s Payroll as of September 10, 1961, are to 
Receive Increases as Follows:
F ull Tim e M ale Em ployees ___________________ __  $5.00 p er  w eek
F u ll Tim e F em ale E m p lo y e e s______________________ $5.00 p e r  w eek
R egular P a r t Tim e M ale Em ployees _______________ - 1 2 Y2C p e r  h o u r •
R egular P a r t Tim e F em ale Em ployees _____________  12% c p e r  h o u r
All O ther P a r t Tim e E m ployees............ ..— _......... .........  12% c p er h o u r
All Full Time, Regular Part Time and Part Time Employees on the Company’s 
Payroll as of September 9, 1962, are to Receive an Increase of 10c Per Hour.
Employees’ Thrift Plan
E ffective S eptem ber 9, 1962, eligible fu ll tim e em ployees covered b y  this 
co n tract m ay become m em bers of th e  “E m ployees’ T h rift P lan ,” in  accordance 
w ith  th e  term s and  conditions of the P lan  as outlined in  th e  p ro spectus a t­
tached hereto, and  m ade a p a r t  hereof. T he U nion agrees th a t if  th e  P lan  is 
subsequently  altered , m odified or discontinued on a N ational C om pany basis 
in  accordance w ith  A rticle IV, as show n in  th e  attach ed  prospectus, o r o th e r­
wise, such change w ill n ot be subject to  th e  grievance and  arb itra tio n  pro ce­
d u re as provided in  A rticle V II P arag rap h s (1 .)  and  (2 .)  h ere in , and  w ill not 
be considered as a  violation of th is contract; how ever, A rticle V II P arag rap h  
(3 . )  (th e  no strik e  clause) w ill continue to  apply.
A R T IC L E  V
Working Conditions
(1 .)  E very M eat D ep artm en t m ay em ploy 
a t least one (1 )  ap prentice and in  addition 
an o th er apprentice m ay be em ployed for 
th ree  (3 )  additional journeym en em ployed 
in  th e  departm ent.
(2 .)  A ll journeym en w ill be classified as 
back room  cu tters and receive th e  cu tters’ 
ra te  w hen em ployed in  com plete se lf-se rv ­
ice stores.
(3 .)  A fter serving tw o (2 )  years of a p ­
prenticeship, in  train ing, an  apprentice 
shall be classified as a Jo u rn ey m an  M eat 
C u tter and  shall receive credit for all tim e 
served u n d er each em ployer.
(4 .)  F u ll tim e firs t back  room  cu tter 
shall be deem ed and  construed to m ean 
any  journeym an m eat cu tter w ho acts as 
a  M eat D epartm ent H ead in  th e  absence of 
th e  reg u lar m eat d ep artm en t head  for a 
period of less th a n  one (1 )  w eek.
(5.) Female Wrappers, Weighers and 
Counter Clerks—shall tak e  m eat or fish cut 
or dressed by a journeym an, w eigh it, in ­
sert price tag, place in  tray s  or locker 
boards, and enclose all in a cellophane 
w rapper, w hich w ill be sealed by h er. She 
shall place th is m eat or fish in  th e  self- 
service case, and  ro ta te  sam e in  th e  case. 
She shall use a slicing m achine for lu n ch ­
eon m eats, or a knife to cut liv erw u rst or 
any other luncheon m eat w hich cannot be 
ru n  through a slicer. She m ay do all o ther 
w ork  in  th e  m eat d ep artm en t n ot norm ally  
perform ed by journeym en, m eat cu tters or
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apprentices, including cleaning of cases, 
w ork tables or any other house cleaning 
chores req u ired  in th e  m eat departm ent.
(6 .)  T em peratures in cutting  room s and 
w rapping rooms are  to be no less th an  55 
degrees F ahrenheit.
(7 .)  All w ork  perform ed on Sundays and 
th e  follow ing legal holidays shall be com ­
pensated for a t th e  ra te  of double tim e, 
i.e., straig h t tim e plus straig h t time: New 
Y ear’s Day, M em orial Day, 4th  of Ju ly , 
L abor Day, V eterans’ Day, T hanksgiving 
D ay and C hristm as. V eterans’ D ay to be 
celebrated on th e  M onday of th e  w eek in 
w hich the 11th of N ovem ber occurs.
(8 .)  In  a w eek in  w hich one of th e  h oli­
days m entioned in (7 .)  occurs, all full tim e 
em ployees w ho w ork  a full w o rk  w eek w ill 
receive eight (8 )  h o u rs’ straig h t tim e pay 
in addition to th e ir pay for a full w ork 
w eek of 40 hours. O vertim e a t tim e and 
o n e-h alf the reg u lar stra ig h t tim e hourly  
ra te  of pay w ill be paid  afte r 40 hours of 
actual w ork. A ny fu ll tim e em ployee w ho 
w orks a p a rt of a w eek, and then  is absent 
due to  proven illness, w ill also receive the 
holiday pay. A n em ployee w ho is serving 
on J u ry  D uty during  a holiday w eek w ill 
also receive holiday pay.
(9 .) Em ployees w ho are  m em bers or join 
th e  Reserves or N ational G uard  of the 
U.S.A. w ill be given tim e off w ith o u t pay 
or pen alty  as to day off or vacation.
(1 0 .) (a .)  Each fu ll tim e em ployee is to 
be entitled  to one (1 )  w eek’s vacation w ith  
pay afte r one (1 )  y ear of continuous full 
tim e service w ith  the Com pany and two
— 15—
(2 )  w eeks’ vacation w ith  pay afte r th ree
(3 )  years of continuous full tim e service 
w ith  th e  Com pany, b u t th e  to ta l am ount 
of unused paid  vacation tim e accum ulated 
by any em ployee shall n ot exceed tw o (2 )  
w eeks in  a calendar year, except as show n 
in  parag rap h s (b . ) and  (c .) of this section.
(b .) Each full tim e em ployee is to be 
en titled  to th ree  (3 )  w eeks’ vacation w ith  
pay a fte r  eight (8 )  y ears of continuous full 
tim e service w ith  th e  Com pany.
(c .) Each fu ll tim e em ployee is to be 
entitled  to  four (4 )  w eeks’ vacation w ith  
pay a fte r  tw enty  (2 0 ) years of continuous 
full tim e service w ith  th e  Com pany.
(d .)  The Com pany in  its discretion has 
the right, based on seniority  and  position 
of the em ployee to specify the tim e of y ear 
a t w hich each fu ll tim e em ployee shall tak e  
a single paid vacation of num ber of w eeks 
entitled  through continuous service or sep­
ara te  paid  vacations of one (1 )  w eek each 
during any p articu lar calendar year, except 
to th e  ex ten t th a t vacations are  to be 
scheduled by M arch 1st of each year and 
th a t no em ployee be com pelled to tak e  a 
vacation before A pril 1st.
(e .)  V acation pay  shall be com puted on 
the basis of the em ployee’s reg u lar straig h t 
tim e w eekly salary.
(f . )  V acations are  not accum ulative other 
th a n  specified above.
(1 1 .) If a holiday occurs during  an em ­
ployee’s vacation, he o r she shall be paid 
eight (8 )  hours a t stra ig h t tim e for the 
holiday.
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(1 2 .) W hen a full tim e em ployee is 
scheduled to w ork  outside of his or h er 
norm al reg u lar schedule betw een th e hours 
of 10:00 P.M. and 7:00 A.M., he or she 
shall be p erm itted  to w ork  such hours in 
addition to his or h er norm al schedule.
(1 3 .) W here th e  Em ployer has appointed 
an  em ployee to assum e the duties and  re ­
sponsibilities of one of th e  follow ing jobs: 
P roduce D epartm ent Head, H ead Cashier, 
Coffee D airy Head, or the F irs t C utter, 
w here the job class p resen tly  exists, th a t 
em ployee w hen absent on vacation o r sick­
ness, for m ore th an  tw o (2 )  days shall be 
replaced, and th e  replacem ent shall be paid 
for th e  tim e over tw o (2 )  days a t the 
m inim um  w age as show n in  A rticle IV.
(1 4 .) A ny full tim e em ployee w ho w orks 
m ore than  tw o (2 )  nights in  any one (1 )  
w eek past six  fifteen  o’clock (6:15) P.M. 
shall be paid overtim e a t th e  ra te  of one 
and  o n e-h alf his stra ig h t tim e hourly  ra te  
for all hours w orked past six fifteen o’clock 
(6:15) P.M. on nights other th an  th e  first 
two (2 )  n ights so w orked.
(1 5 .) (a .)  In  case of em ergency, if an 
em ployee is req u ired  to w ork th ree  (3 )  
hours beyond his reg u lar eight (8 )  hour 
day, he shall be given a tw enty  (2 0 ) m in ­
ute paid lunch period.
(b .) N ight stockers are  to receive a th irty  
(3 0 ) m inute n o n -p aid  lunch period.
(1 6 .) All em ployees a re  entitled  to an 
adequate rest period both in m orning and 
afternoon.
(1 7 .) The E m ployer agrees to furnish  
w ithout charge suitable clothing, such as
— 17—
coats, aprons, arctic coats, a ll w eath er gear 
for ca rry -o u t and  equipm ent necessary 
during  hours of em ploym ent. A ll w eath er 
gear to include raincoats, ra in  hats, ru b b er 
footw ear and gloves.
(1 8 .) A n em ployee m ay be g ranted  tim e 
off w ith  pay, n ot to exceed th ree  (3 )  days, 
in event of death  in im m ediate fam ily. The 
term  “im m ediate fam ily” shall m ean p a r­
ent, child, b rother, sister, gran d fath er, 
grandm other, m o th e r-in -law , fa th e r-in -la w  
or any rela tiv e  living w ith  th e  em ployee.
(1 9 .) Em ployees serving on J u ry  D uty 
shall be paid  the d ifference in  salary.
(2 0 .) In  the event of tem p o rary  tra n s ­
fers, th e  Com pany shall reim burse the em ­
ployee on th e  basis of com m ercial trav el 
conveyance, or an  am ount m u tually  agreed 
upon by the Com pany and th e  em ployee.
(2 1 .) All fresh  and  frozen m eats, poultry , 
fish, rabbits, sausage, and sm oked m eats 
custom arily and  norm ally  handled and 
prep ared  on or off store prem ises and of­
fered for sale in the store shall be con­
tin u ed  to be serviced by m em bers of the 
bargaining u n it in those stores having m eat 
departm ents.
(2 2 .) Union m em bers w ill receive h o li­
day pay, based on reg u lar basic straig h t 
tim e w age, w hen tem p o rarily  holding a 
no n -u n io n  position.
(2 3 .) A fu ll tim e em ployee m ay, upon 
w ritte n  application to th e  U nit Personnel 
D epartm ent, be g ranted  a leave of absence, 
w ithout pay, n ot to exceed n in e ty  (9 0 ) 
days. Such leaves w ill not be p erm itted
— 18—
for the purpose of try in g  out for another 
job. F ull tim e fem ale em ployees shall upon 
w ritten  application to the U nit Personnel 
D epartm ent, be g ranted  a m atern ity  leave 
of absence, w ithout pay, not to exceed nine 
(9 )  m onths. Each full tim e fem ale em ­
ployee w ill be g ranted  only one (1 )  preg ­
nancy leave of absence.
(2 4 .) The Em ployer shall have the rig h t 
to discharge any em ployee for good and 
sufficient cause. The U nion agrees to co­
operate to correct inefficiencies of m em ­
bers w hich m ight otherw ise necessitate d is­
ciplinary  action or dism issal from  th e serv ­
ice. N othing herein  shall deny the Union 
its rights u n d er th e  a rb itra tio n  clause.
(2 5 .) R egular em ployees perm anently  
laid off or discharged w ill receive a w eek’s 
notice or a w eek’s pay in  lieu  of notice 
except those em ployees discharged for re a ­
sons of dishonesty, intoxication or gross in ­
subordination.
(2 6 .) F ull tim e em ployees reduced to 
p art tim e w ill re ta in  th e ir  hourly  ra te  and 
accum ulate p a rt tim e service tow ard full 
tim e rate .
(2 7 .) (a .)  T here shall be no split shift 
schedules for any em ployee.
(b .) T here shall be a lapse of th ree  (3 )  
hours betw een th e qu ittin g  tim e of any 
p a rt tim e em ployee and  th e  sta rtin g  tim e 
of his or h er replacem ent.
(c .) D uring w eeks w hen a recognized 
holiday occurs, all fu ll  tim e em ployees 
shall w ork  th e ir  full tim e w ith in  five (5 )  
days. The holiday shall be recognized as 
th e  day off during  th a t w eek.
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(2 8 .) The E m ployer agrees to post w ork 
schedule by S atu rd ay  noon of previous 
w eek for all em ployees, fu ll tim e and  p art 
tim e, copy of sam e to be furnished  to store 
stew ards. M anagem ent w ill, insofar as 
possible, post all hours w hich are  to be 
w orked in  a given w eek by p art tim e and 
reg u lar p a r t tim e em ployees.
(2 9 .) (a . )  Part Time Employee—A g ro ­
cery clerk, cashier, journeym an, fem ale 
counter clerk, w rap p er or w eigher is con­
sidered a p a rt tim e em ployee if his or h er 
w ork  w eek is 18 hours o r less, to  be 
w orked w ith in  five (5 )  days. P a r t tim e 
em ployees a re  to be scheduled to w ork  not 
less th a n  12 hours p er w eek in  self-service 
stores n o r less th a n  8 hours p er w eek in 
all o th er stores.
(b . )  Regular Part Time Employee—A
grocery clerk, cashier, journeym an, fem ale 
counter clerk, w rap p er or w eigher is con­
sidered a reg u lar p a rt tim e em ployee if his 
or h er w ork w eek is over 18 hours and  up 
to 32 hours, to  be w orked in  five (5 )  days. 
An em ployee w ill be considered a reg u lar 
p a rt tim e em ployee w hen he or she has 
w orked 18 to 32 hours inclusive p er w eek 
for seven (7 )  w eeks, n ot necessarily  con­
secutively, in  any  given Q uarter.
(c .)  Full Time Employee—A ny em ployee 
is considered a fu ll tim e em ployee w ho has 
w orked 40 hours p er  w eek for fo u r (4 )  
consecutive w eeks, except w hen filling a 
tem p o rary  vacancy due to vacation, sick­
ness, or leave of absence. The em ployee 
and stew ard  or Business R epresentative to 
be notified.
(d .) Based on th e ir  original sta rtin g  date,
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R egular P a r t Tim e Em ployees shall receive, 
on a p ro -ra ta  basis, the sam e Com pany 
benefits as fu ll tim e em ployees are p res­
ently  receiving, except for life insurance, 
pensions and  th e  T h rift Plan.
(e .) R egular P a r t Tim e Em ployees shall 
receive th e  sam e hourly  ra tes  of pay as full 
tim e em ployees, based on length  of service.
(f . )  P a r t Tim e and  R egular P a r t Time 
Em ployees shall receive all available hours 
for a full w ork  w eek in  accordance w ith  
seniority  and ability.
(g .) Part Time Clause— The Union and 
th e  Com pany recognize the need for p a rt 
tim e em ployees and m utu ally  agree to in ­
vestigate im proper scheduling th a t results 
in th e  use of tw o (2 )  p a rt tim e em ployees 
w ith th e  sam e job classification ra th e r  th an  
one (1 )  fu ll tim e em ployee. This provision 
applies only to a condition w here tw o (2 )  
p a rt tim e em ployes w ith  th e  sam e iob 
classification are  w orking a sp lit w eek of 
approxim ately  th e  sam e hours and  does not 
apply to th e  use of w eek -en d  p a rt tim e 
em ployees, or to those p a rt tim e em ployees 
whose available hours are  beyond the Com­
pany’s control.
(3 0 .) R egular p a rt tim e and  p art tim e 
em ployees w ho m ay be assigned to w ork, 
shall be guaranteed  four (4 )  h o urs’ wages. 
The Union agrees th a t th e  p a r t tim e m in i­
m um  guaran tee  of four (4 )  hours does not 
apply to p a rt tim e em ployees in stores th a t 
close a t 6:00 P.M. if th e  Business R ep re­
sentative of the Union is so inform ed in 
each case and if the p a rt tim e em ployees 
referred  to are atten d in g  school.
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(3 1 .) P a r t tim e em ployees shall accum u­
late seniority  a t th e  ra te  of tw o thousand 
(2 0 0 0 ) hours equal one (1 )  y ear tow ard  
full tim e ra te  of pay w hen appointed to 
full tim e w ork.
(3 2 .) In  the event of enactm ent of M uni­
cipal, S tate or F ed eral regulations reducing 
hours of w ork  below  those provided in  this 
agreem ent, o r increasing w ages, and  p ro ­
vided said regulations apply to th e  em ­
ployees covered by th is agreem ent, th e  E m ­
ployer agrees to com ply w ith  sam e. P ro ­
vided, fu rth er, th a t should the constitu­
tionality  of such ordinance or act be tested  
in the courts, th ere  shall be no reduction 
in  hours or increase in  wages, pending final 
determ ination  of such court action.
(3 3 .) The U nion agrees to fu rn ish  to the 
Em ployer a t least one Union store card  for 
each of the E m ployer’s stores covered by 
th is agreem ent, to be displayed on the 
prem ises as th e  Com pany m ay elect. Such 
cards shall rem ain  th e  p ro p erty  of and 
shall be su rren d ered  to  th e  U nion upon 
dem and.
(3 4 .) T he Com pany and th e  U nion agrees 
th a t w herev er the C om pany has appointed 
a fu ll tim e Produce D epartm ent H ead in 
self-service stores only, they  shall receive 
the ra te  specified in  th e  w age clause b u t it 
is n ot m an d ato ry  on th e  C om pany’s p art 
th a t they  appoint this classification.
(3 5 .) If during  th e  life of this agreem ent, 
th e  Com pany m akes a new  classification, 
th e  Union has the r ig h t to negotiate for 
w ages for th e  new  classification.
(3 6 .) The Coffee a n d /o r D airy  F irst
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C lerk classified in  th e  w age clause is only 
to be paid  to one (1 )  c lerk  in  those stores 
w here the store m anager or th e  supervision 
designated a person as responsible for the 
dep artm en t in  all its phases of operations 
and  th en  to only one (1 )  person in  the 
store. Coffee an d /o r D airy  D epartm ent 
Head replacem ents shall be m ale em ployees 
only.
(3 7 .) Salesm en for outside com panies 
shall n ot be p erm itted  to  do w ork  in  th e  
store th a t is norm ally  done by store em ­
ployees, except w hen opening a new  or 
rem odeled store.
(3 8 .) T he E m ployer agiees th a t all new  
fu ll tim e em ployees w ho have h ad  previous 
full tim e grocery or m eat experience, ce r­
tified  in  w ritin g  by th e ir  previous em ployer 
or em ployers, w ill be given credit irresp ec­
tive of w hom  they  have w orked for, and 
th e ir  sta rtin g  rates of pay shall be based 
in  accordance w ith  th e  fu ll tim e experience 
they  h ave h ad  according to th e  schedule 
for full tim e m ale or fem ale em ployees. 
A ny previous experience five (5 )  years 
p rior to th e  date of th e ir  application is not 
to be recognized.
(3 9 .) T he E m ployer agrees to pay the 
prem ium  for reg u lar full tim e and regular 
p a rt tim e em ployees covered by this agree­
m ent and th e ir  dependents (a s  presently  
defined u nder these P la n s) to th e  H ospi­
talization Service A ssociation of P ittsb u rg h  
for th e  Blue Cross H ospitalization, know n 
as 120-D ay Program , and th e  m ed ica l-su r­
gical benefits of the Blue Shield P lan  “B ” 
in P ennsylvania, as stipulated  in  th e  Com ­
p an y ’s B lue Cross H ospitalization and  Blue
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Shield M edical-S urgical B enefits p am phlet 
“C.”
(4 0 .) W here m achines such as m eat 
grinders, saws, cubing m achines, etc., are  
equipped w ith  guards for th e  protection of 
th e  em ployees, such guards m u st be used.
(4 1 .) By signing of th is agreem ent, b en e­
fits n ot covered th ere in  shall be continued 
for life of this agreem ent.
(4 2 .) T he E m ployer shall, fo r th e  term  
of this agreem ent, deduct union dues each 
m onth from  th e p ay  of em ployees w ho are  
m em bers of th e  U nion an d  w ho in d iv id u ­
ally and  v o luntarily  certify  in  w ritin g  a u ­
thorization for such deduction as now  
practiced. The E m ployer shall prom ptly  
rem it all sum s deducted in  th is m an n er to 
th e  Union.
(4 3 .) A M eat D ep artm en t H ead, M eat 
C utter, or A pprentice shall be on d u ty  in  
th e  m eat d ep artm en t a t a ll tim es th e  store 
is open for business, except in  those stores 
w ith  less th a n  th ree  (3 )  m eat cutters. In  
such cases a  m eat d ep artm en t em ployee 
w ill be on d u ty  a t a ll tim es th e  store is 
open for business. 'Jr
(4 4 .) T he U nion recognizes th e  ev er- 
changing m ethods in  th e  tren d  of food f 
m erchandising and  agrees to cooperate in  
the installation  of such m ethods and in  the 
education of its m em bers in  th e  necessity 
of such changes.
A R T I C L E  VI
Seniority Clause
Seniority  shall p rev ail for all em ployees 
covered by  th is agreem ent, su bject to  th e  
follow ing provisions:
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(1 .)  Prom otions and  re tra in in g  for new  
jobs shall be based on fitness and ability  
w ith  seniority  a factor only w hen all o ther 
things are  equal. Senior em ployees shall 
have th e  rig h t to dem onstrate th e ir  fitness 
and ability.
P erm an en t prom otions of fu ll tim e em ­
ployees to a h igher paid  classification or to 
a job classification in  a new  store, shall be 
on an  area  basis according In th e ir  full 
tim e sta rtin g  date. T he areas a r e  as p re ­
viously agreed upon by th e  Com pany and 
Union. P a r t  tim e to fu ll tim e prom otions 
shall be on an  area  basis. Seniority  shall 
be the controlling factor providing th e  em ­
ployee shows reasonable fitness and ability  
to perform  th e duties of th e  fu ll tim e job. 
If a p a rt tim e em ployee does not w ork  four 
(4 )  consecutive w eeks or is la id  off due to 
a store closing, said em ployee shall have 
th e  rig h t to exercise his seniority  over th e  
youngest p a r t tim e em ployee in  th e  area, 
or be considered for any fu tu re  opening in 
th e  area  according to seniority.
Em ployees refusing  tran sfers  designed to 
tra in  them  for prom otions in  line w ith  th e ir 
seniority  shall w aive consideration for such 
prom otion by th is refusal.
(2 .)  In  th e  case of a reduction  or lay  off 
of a full tim e em ployee, said em ployee m ay 
replace the youngest fu ll tim e em ployee in 
th e  sam e classification or any  low er job 
classification w ith in  th e  em ployee’s store, 
or th e  youngest fu ll tim e em ployee in  th e  
sam e classification or a  low er classification 
in  th e  area previously agreed upon b e­
tw een th e Com pany and U nion providing
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th e  em ployee has reasonable fitness and 
ab ility  to fill th e  duties of th e  job.
A ny full tim e em ployee w hen reduced in  
classification or laid  off shall be placed in 
a Com pany pool and according to seniority  
given an opportunity  for any  opening to 
th e  em ployee’s form er classification firs t 
w ith in  his area  th en  any  o th er area  cov­
ered by  th is agreem ent.
E m p lo y ed  tran sfe rred  from  one area  to 
an o th er shall w ork  fo r a period of six  (6 )  
m onths in  th a t area before regaining  full 
seniority  rights b u t w ill re ta in  seniority  
for six (6 )  m onths in  th e  em ployee’s p rior 
area.
(3 .)  (a . )  F u ll tim e em ployees shall have 
seniority  over p a rt tim e em ployees in  all 
cases. F or all o ther purposes, store senior­
ity  shall prevail.
(b . ) P a r t  tim e school em ployees shall 
have seniority  on a store basis w ith in  th e ir  
own group.
(c .) P a r t tim e em ployees holding other 
reg u lar jobs shall have store seniority  only 
am ong other p a r t tim e em ployees holding 
reg u lar jobs and  shall be th e  f irs t to be 
laid  off or reduced in  hours in  any  case.
(4 .)  A n em ployee continuously laid  off 
for tw elve (1 2 ) m onths shall be au to m atic­
ally term in ated  a t th e  end of th a t period. 
If  an  em ployee is called back  to w o rk  afte r 
a lay  off and  does n o t rep o rt w ith in  one 
(1 )  w eek, seniority  shall be broken. E m ­
ployees laid  off and subsequently  recalled  
from  layoff w ith in  tw elve (1 2 ) m onths 
shall re ta in  th e ir form er seniority  date
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and accrue seniority  regardless of any 
change in  th e ir  place of em ploym ent. All
em ployees absent on account of ill health  
shall re ta in  th e ir  seniority  for a  reasonable 
length  of tim e.
(5 .) The Union and  th e  em ployees shall 
be notified a t least one (1 )  w eek in  a d ­
vance of all prom otions, dem otions, red u c­
tions, perm an en t layoffs and p erm an en t 
transfers.
(6 .)  N othing in  the seniority  clause shall 
be construed to tak e  aw ay from  a re tu rn ed  
servicem an any rights or benefits to w hich 
his service w ith  th e  Com pany and  in  th e  
A rm ed Forces entitles him.
(7 .) I t  is understood th a t S tew ards of the 
Union shall, a t all tim es, be fu ll tim e em ­
ployees and shall be th e  last to be laid  off 
or reduced in  classification in  any case. 
T ransfers of Stew ards shall be effected by 
m u tu al agreem ent. T he U nion shall furnish  
th e  em ployee w ith  a  com plete lis t of S tew ­
ards, w hich list shall be supplem ented from  
tim e to tim e as m ay be necessary. In  no 
event shall th e  S tew ard  be em pow ered to 
call a w ork  stoppage.
(8 .) A ny m em ber of th e  Union elected 
to public office shall be gran ted  such leave 
of absence to correspond w ith  his elected 
term  of office w ith o u t pay. Upon proper 
notice any m em ber of th e  U nion elected to 
public office n ot req u irin g  his fu ll tim e 
service shall be gran ted  th e  necessary tim e 
off, w ith o u t pay, to perfo rm  th e duties of 
this office.
(9 .)  A ny m em ber of th e  U nion being 
elected to a p erm an en t office in  th e  Union,
or as a  delegate to  any  U nion activ ity  
necessitating tem p o rary  leave of absence, 
shall be gran ted  such leave of absence, 
w ithout pay, and  shall, a t  th e  end of th e  
te rm  in  th e  f irs t instance or a t th e  end of 
his m ission in  th e  second instance, be g u a r­
anteed  re-em p lo y m en t in  accordance w ith  
his seniority  a t his form er w age ra te  plus 
any  increase or less an y  reduction  th a t  m ay 
becom e effective during  h is absence.
(1 0 .) The em ployer shall provide and 
m ain ta in  a seniority  ro ster by areas and 
fu rn ish  th e  U nion w ith  same.
A R T IC L E  VII
Grievance and Arbitration Clause
(1 .)  In  th e  event of any  differences or 
com plaints over th e  in te rp re ta tio n  or a p ­
plication of th e  term s of th is agreem ent, 
they  m ay becom e th e subject of conference 
as follows:
(a .)  B etw een th e store stew ard  and  the 
store m anager.
(b . ) In  th e  event of fa ilu re  to ad ju st th e  
com plaint, th e  U nion D istrict B usi­
ness A gent shall discuss it w ith  the 
F ield  Supervisor.
(c .)  If th is discussion fails to b rin g  about 
a satisfactory  settlem ent, th e  com ­
p la in t shall be re ferre d  to  th e  P re s i­
d en t of th e  U nion w ho w ill discuss 
such w ith  th e  O perating  S u p erin ­
tendent.
(d .) In  th e  event th a t th is  m eeting fails 
to settle satisfactorily  th e  com plaint, 
e ith er of th e  p arties  h ere to  m ay 
req u est arb itra tio n .
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(2 .)  Notice of in ten t to a rb itra te  m u st be 
given in  w ritin g  to th e  other p arty  and  th e  
difference or com plaint shall be stipulated  
in the le tte r of notification. The A rb itra ­
tion B oard shall consist of th ree  (3 )  p e r­
sons, one (1 )  selected by th e  Em ployer, 
and one (1 )  selected by th e  Union w ith in  
ten  (1 0 ) days from  th e d ate of th e  n o tifi­
cation to a rb itra te . The tw o (2 )  persons so 
selected shall agree upon a th ird  person 
w ho shall act as C hairm an of th e  A rb itra ­
tion Board.
If agreem ent betw een th e tw o cannot be 
reached as to th e  th ird  person w ith in  ten  
(1 0 ) days afte r th e ir  appointm ent, th e  F ed ­
eral M ediation and Conciliation Service 
shall be asked to appoint th e  th ird  person. 
A m ajo rity  decision of th e  A rb itra tio n  
B oard shall be ren d ered  w ithout undue 
delay and shall be fin al and  binding on 
both parties.
The expenses if  any of th e  th ird  p a rty  
shall be sh ared  equally  by th e  p arties h e re ­
to.
(3 .) T here shall be no strikes, lockouts 
or stoppage of w ork  of any k in d  pending 
th e  handling of such differences or com ­
plain ts in  accordance w ith  th e  arb itra tio n  
procedure. The U nion agrees th a t i t  w ill 
not refuse to cross a picket line u n til such 
has been duly sanctioned by th e  In te rn a ­
tional P resid en t of th e  A m algam ated M eat 
C utters and B utcher W orkm en of N orth 
A m erica, in  Chicago, Illinois, and  u n til the 
Em ployer has been officially notified  by 
th e  Union.
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A R T IC L E  VIM
Termination Clause
(1 .)  This agreem ent shall rem ain  in  e f­
fect from  Septem ber 10, 1961, to Septem ber 
8, 1963.
(2 .)  E ith er p a rty  desiring to term in ate  
this agreem ent or to negotiate changes in 
the agreem ent shall give notice to th e  other 
p arty  in  w ritin g  a t least 60 days p rio r to 
th e  ex p ira tio n  d ate hereof. If such notice 
is n o t given, as above, th e  agreem ent shall 
be autom atically  renew ed w ith o u t changes 
for a period of one (1 )  year. In  th e  event 
eith er p a rty  serves such notice of a  desire 
to negotiate changes in  th e  agreem ent, i t  is 
m utu ally  agreed th a t th e  E m ployer an d  th e  
U nion w ith o u t undue delay shall begin  n e ­
gotiations on th e  proposed changes and  th a t 
pending th e  results of negotiations, n eith er 
p arty  shall change th e  conditions existing 
u n d er th e  contract.
(3 .)  This agreem ent cancels and  su p e r­
sedes all previous agreem ents betw een th e 
parties hereto.
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Signed by  th e  duly authorized rep resen ­
tatives of the parties hereto.
FOR THE EMPLOYER:
THE GREAT ATLANTIC &
PA C IFIC TEA COMPANY, INC.
By: W. E. AYERS 
By: D. C. AVERY
FOR THE UNION:
AMALGAMATED FOOD EMPLOYEES 
UNION LOCAL #590 AMALGAMATED 
MEAT CUTTERS AND BUTCHER 
WORKMEN OF NORTH AMERICA, 
A FFILIA TED  W ITH THE A.F.L.-C.I.O.
By: CLIFTON C. CALDWELL 
By: JO SE PH  H. SABEL 
By: JO H N  F. HORMELL 
By: ANTHONY J . LUTTY
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THE GREAT ATLAN TIC  & PACIFIC TEA CO M P AN Y, INC.
Central Division
Dallas Avenue and Lynn Way, Pittsburgh 8, Pa.
S eptem ber 12, 1961
A m algam ated Food Em ployees U nion Local No. 590 
700 C lark  Building, L ib erty  A venue 
P ittsb u rg h  22, Pa.
Gentlemen:
T he follow ing are  provisions of our agreem ent, effective S eptem ber 10, 
1961, to S eptem ber 8, 1963, w hich do n ot ap p ear in  th e  w ritte n  contract:
1.) The follow ing shall be th e  tim e off, w ith  pay, allow ed for bonafide
sickness:
Employee’s Length of Service Time Off With Pay For
With the Company Bonafide Sickness
3 m onths to 1 y ea r ________ ______  1 w eek and  2 h a lf  w eeks
1 year to 2 years _____________  2 w eeks and 3 h a lf  w eeks
2 y ears to  5 years   3 w eeks an d  5 h a lt  w eeks
5 y ears to  10 years __________ 5 w eeks an d  7 h a lf  w eeks
O ver 10 years    7 w eeks and  9 h a lf  w eeks
2. ) In  stores having  to ta l volum e of over $50,000.00, M eat D ep artm en t
H eads to receive a m inim um  w age of $153.60 p e r  w eek.
3 . ) S tores hav in g  a to ta l volum e of over $40,000.00 for tw o (2 )  consecu­
tive q u arte rs  shall appoint a H ead Stocker.
4. ) A ll operators of autom atic w rap p in g  m achines to receive a prem iu m
of $10.00 p er w eek. A ll operators of sem i-au to m atic w rap p in g  m a ­
chines to receive a prem ium  of $5.00 p e r  w eek. R eplacem ents to 
receive prem ium s of 25c and 12Vfec p e r  h o u r respectively.
5 . ) A v erb a l und erstan d in g  reg ard in g  em ploym ent of L ocal 590 m e m ­
bers in  C entral C utting P lant.
6.) A t th e  req u est of e ith er p arty , bonafide u n safe  conditions in  th e  store 
w ill be discussed betw een th e  P ersonnel D ep artm en t and  th e  B u si­
ness R epresentative.
V ery tru ly  yours,
D. C. AVERY,
O perating  S u p erin ten d en t
A ccepted by:
AMALGAMATED FOOD EM PLOYEES 
UNION LOCAL No. 590 
JO SE PH  H. SABEL, P resid en t
cc: Mr. R. A. Bostw ick 
Mr. W. E. A yers 
Mr. C. E. W eitzel 
Mr. D. M. B uchanan 
Mr. C. V agnier 
Miss D. S tran ah an
LOCAL 590 STAFF
JO SE PH  H. SABEL 
P resid en t and Business R epresentative
JO H N  F. HORMELL
S ecre tary -T reasu rer and Business 
R epresentative
SAM HENERY 
Business R epresentative
ANTHONY J. LUTTY 
Recording S ecretary  and  Business 
R epresentative
ROBERT A. RAU 
F irs t V ice-P resident and Business 
R epresentative
ALEX SERKE
Second V ice-P resident and Business 
R epresentative
JO SE PH  TOTH
F o u rth  V ice-P resident and  Business 
R epresentative
JO SE PH  FARBACHER 
Business R epresentative
JA C K  DRAPER 
Business R epresentative
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